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Dear Readers,

Welcome to the August edition of “My DVC – My Voice.”

August is a month that fills us with pride. The tricolour flying high on
Independence Day reminds us of the freedom we enjoy today and the 
Responsibility we carry as citizens of this great nation. 
At DVC, the occasion was marked with enthusiasm across our projects and 
offices, reminding us that nation-building is not just a responsibility—it is 
something we contribute to every day through our work.

This month also gave us another reason to celebrate—National Sports Day. 
The spirit of sports was seen across DVC, with employees coming together to
participate, compete and enjoy the game. Beyond winning and losing, sports 
teach us something equally important—teamwork, discipline, resilience and
the joy of being part of a team.

This edition brings together many such moments from across DVC. From CSR initiatives in education and 
environmental conservation to health and wellness programmes, our stories reflect the many ways in 
which DVC connects with its people and the communities around its projects.

We also feature the inspiring mountaineering initiative supported by DVC, where a local team from the 
Andal–Asansol region set out for the high Himalayas. Their journey is a reminder to dream bigger, take 
on challenges and keep moving forward.

What makes these stories special is the people behind them—employees, community members, 
students and partners who contribute with enthusiasm and purpose. These are not just activities on a 
calendar; they are moments that bring people together and make our DVC family stronger.

As we turn the pages, I hope this edition brings back some familiar memories, introduces you to new 
initiatives and, most importantly, makes you feel connected to the larger DVC family.
Here’s to celebrating our nation, staying active, supporting our communities and continuing to grow 
together.

We hope you enjoy reading this issue as much as we enjoyed putting it together. Keep sharing your 
thoughts and stories with us. After all, this is your Newsletter and lets keep the conversation going!
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HR Insights

People Behind the Power.
From managing employees to enabling people, performance and purpose

The power sector is undergoing a significant transformation. Technology, digitalisation, renewable energy, 
automation and changing business requirements are reshaping not only the way power is produced and 
managed, but also the way organisations manage their people.
In this changing environment, HR has an increasingly important role to play. The HR function is gradually 
moving beyond traditional personnel administration towards a more employee-focused approach—one 
that places greater emphasis on engagement, capability building, well-being, inclusion, recognition and 
future readiness.
For an organisation like Damodar Valley Corporation (DVC), with employees working across power 
stations, mines, projects, offices and field locations, this changing HR landscape offers an opportunity to 
strengthen the employee experience while continuing to meet organisational goals.
 1. Employee Experience: Every Interaction Matters
Employee experience is not created by one policy or one programme. It is built through the everyday 
experiences of an employee. A timely response to an HR query, a transparent process, appreciation for 
good work, a supportive supervisor, easy access to information or an opportunity to share an idea—all 
contribute to how an employee experiences the organisation. For HR, the focus therefore needs to move 
from: “Have we completed the process?”  to “Was the process helpful for the employee?” This small 
change in approach can make HR services more responsive, accessible and employee-friendly.
At DVC, we can continue to work towards simpler processes, better communication, easier access to HR 
information, timely responses and regular feedback from employees.
And when employees give feedback, it is equally important to tell them what happened afterwards.
Listening is important. Closing the loop is even more important.

2. Employee Voice: Listen Before You Act
Employees are often the closest to the actual challenges faced at the workplace. Whether it is a technical 
location, project site, office or township, employees see practical issues that may not always be visible 
from the administrative level. A strong HR function therefore needs to create opportunities for employees 
to speak, suggest and participate.
A simple approach can be: ASK → LISTEN → UNDERSTAND → ACT → COMMUNICATE
Feedback can be about facilities, welfare, training, HR services, digital systems, work environment, career 
development or work-life balance. But asking for feedback should not become a routine exercise.
People are more willing to speak when they know that someone is listening.

3. Continuous Learning: Preparing People for Tomorrow
The skills required in the power sector are changing rapidly. Artificial Intelligence, automation, data 
analytics, digital systems, renewable energy, modern project management and evolving regulatory 
requirements are creating new learning needs. In such an environment, training cannot remain an event-
based activity.  The objective should be to create a culture of: LEARN → APPLY → SHARE → RELEARN
An employee attending a training programme should ideally bring something back to the workplace—a 
new skill, a better method, a new idea or a different perspective.
For DVC, the focus can be on: Competency-based training, Future skill identification, Mentoring and 
knowledge sharing, Cross-functional learning, Digital and AI awareness, Leadership development, Sharing 
practical learning from training programmes. Capturing and transferring the knowledge of experienced 
employees.
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Contd…

4. Recognition: Appreciation is a Powerful Motivator
Every employee wants to know that their contribution matters. Recognition does not always have to be 
financial. A letter of appreciation, recognition by a senior officer or an opportunity to showcase good work 
can have a strong positive impact. For a large organisation like DVC, there are countless examples of 
employees going beyond their routine responsibilities—in operations, maintenance, safety, administration, 
HR, finance, CSR, projects and community engagement. A stronger culture of recognition can help reinforce 
the behaviours an organisation wants to encourage like Innovation, Safety, Teamwork, Service, Integrity, 
Learning and Excellence. Recognition should therefore not be limited to annual awards. Appreciation can 
become part of everyday organisational culture.

5. Well-being: From Welfare to Whole-Person Care
Employee welfare has always been an important part of the DVC work culture. Today, however, the concept 
of well-being is becoming broader. A healthy workplace looks beyond physical health and considers:
Physical Health + Mental Well-being + Safety + Work-Life Balance + Financial Well-being + Positive Work 
Culture. This is particularly relevant in the power sector, where employees may work in operationally 
demanding and geographically diverse environments. For DVC, employee well-being can be strengthened 
through a combination of: Health and preventive-care initiatives, Awareness programmes on nutrition and 
healthy lifestyles, Mental well-being and stress-management awareness, Sports and recreational activities, 
Family-oriented engagement initiatives, Safe and supportive workplaces, Greater awareness of available 
employee welfare facilities.

6. Inclusion and Equal Opportunity
The future workforce will be increasingly diverse in terms of age, experience, gender, skills and 
expectations.HR therefore has an important role in creating a workplace where every employee gets a fair 
opportunity to: Learn → Contribute → Grow → Lead
For DVC, this means continuing to encourage:
• Equal opportunities.
• Women's participation and leadership.
• Merit-based career development.
• Inclusive workplace practices.
• Respectful workplace behaviour.
• Opportunities for younger employees to learn from experienced professionals.
Diversity is not simply about numbers. It is about ensuring that different voices are heard and valued.

The changing HR landscape can be summed up in five simple words:
LISTEN — Understand what employees need.
DEVELOP — Build skills for today and tomorrow.
RECOGNISE — Appreciate contribution and good work.
SUPPORT — Give importance to employee well-being.
EMPOWER — Create opportunities to take responsibility and grow.

As DVC continues its journey towards a more digital, efficient and future-ready organisation, our greatest 
strength will continue to be our people.



                           नारी! आओ बोलो 

वर्षों से जो बंद पड़े हैं उन नयनो ंको खोलो  

नारी ! आओ बोलो, नारी आओ बोलो 

अब तक जो बुकों के पीछे , अब तक जो पुरखो ंके पीछे  

अब तक जो मरघट के पीछे , अब तक जो घ ंघट के पीछे 

ढााँप रही हो अपने मुख को, छोड़ के पदे बोलो  

नारी ! आओ बोलो 

सबसे पहला प्रश्न करो उन माताओं से जाकर  

रोइ जो लड़की होने पर, हाँसी पुत्र को पाकर  

नारी होकर नारी को ही छोटा समझा सबने  

नारी होकर नारी ही क् ाँ लगी हृदय को चुभने 

भेद ककया क् ाँ तुमने जब ना भेद ककया था रब ने  

नंगा भेज कदया था दोनो को ही तो कुदरत ने  

द ध मााँगते पुत्र तो क्ा हम रक्त तुम्हारा पीती  

दोनो ंके आहार एक से हम भी य ाँ ही ंजीती 

प छो सबसे भेद ककया कजन्ोनें भी किक्षा में  

लड़की को च ले्ह पर भेजा, लड़के को कक्षा में 

 प छो उनसे भी कजन्ोनें दोनो ंको पढ़वाया  

लेककन घर में लड़की से ही घर का काम कराया। 

नर को दी आजादी उतनी नारी को क् ाँ दी ना? 

 दोनो ंको ही एक सा रहकर, क् ाँ न कसखाया जीना                                      

क्ा ईश्वर भी पक्षपात से जन्मा है तुम सब का 

 या किर सारा ककया धरा ये है मदों के मन का  

अंकतम प्रश्न करो खुद से ही ककसके संग खड़ी हो  

अपने पथ पर हो या पुरर्षो ंके पथ पर चलती हो 

किव के तीन नयन सोने दो , अपने दो तो खोलो  

  नारी ! आओ बोलो  नारी ! आओ बोलो  
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दामोदर का सिर-मौर

'हम आए हैं जह ाँ से, वह ाँ क  जह ाँ कुछ और है,

ऊज ा की जननी द घ नन, द मोदर क  ससर-मौर है।

म ाँ की दीय -ढिबड़ी तले जो नई रोशनी की फ़िक्र उभरी,

हररय ली छ ई चहुाँ ओर तब, शुरू हुआ ववद्युत क  दौर है।

क़ बू फ़कय  सैल ब को, आाँसू मुस्क न में  हुए तब्दील,

डीवीसी क  हर एक सिर, बेहद क़ बबले-ग़ौर है।

जुल ई स त संग अठहत्तर क  जोड़ है बेजोड़,

ऐल न-ए-बुलंद सौर ऊज ा क , यह फ़िक्र ख़ स तौर है।

तकनीक नई अपन कर स्वच्छ ऊज ा फैल ने क  हुनर,

लक्ष्य की ओर बढ़त  हम र , यह र स्त  कुछ और है।

सत्यननष्ठ , नैनतकत  और ननगम के म न-सम्म न संग,

मंज़िल प न ेक  यह जुनून, यह इर द  कुछ और है।

स म ज़जक-आर्थाक ववक स से चमक ऍगंे हम हर डगर,

जन-जन की सेव  क  यह ाँ जज़्ब  कुछ और है।

अडडग क़दमों से हर अाँधेरे को म त देंगे समलकर हम,

'श फ़कर' रोशनी फैल ने क  यह मि  कुछ और है।'

 मु. इस्म ईल समय ाँ ‘श फ़कर’

 ढहदंी अर्धक री

दगु ाप ुर इस्प त त प ववद्युत 

कें द्र
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Training & Awareness

A program on “Power Plant Familiarization and 
Demonstration on Simulator” was conducted on 22 
August 2026 for AMC/ARC personnel. The 
programme aimed to provide participants with a 
better understanding of power plant operations, 
safety practices and the functioning of key systems 
through practical exposure and simulator-based 
demonstration.

On 25th August, 2026 DVC, Mejia Thermal Power 
Station (MTPS), organised an awareness programme 
on the New Labour Codes for contractors and 
contract workers.
The programme was conducted in two sessions and 
focused on key provisions, workers’ rights, welfare 
measures and statutory responsibilities. Shri K. C. 
Sahu, Dy. Chief Labour Commissioner (Central), 
Asansol, and Shri Shitangshu Taye, Regional Labour 
Commissioner (Central), Asansol, addressed the 
participants and clarified their queries on the 
practical implementation of the Labour Codes. The 
interactive sessions helped strengthen awareness, 
statutory compliance and understanding of workers’ 
rights.

An *Awareness Programme on Road Safety & Traffic 
Rules* was successfully organized on *07 August 
2026 at the Auditorium of DVC MTPS. The 
programme was organized by **Damodar Valley 
Corporation (DVC), MTPS in association with 
Gangajalghati Police Station*. The objective of the 
programme was to promote awareness among 
employees and members of the community 
regarding safe road practices, responsible driving 
behaviour, and strict adherence to traffic rules to 
reduce road accidents and enhance public safety. The 
programme was graced by the distinguished 
presence of **Shri Vijaya Nand Sharma, Project Head 
& Chief General Manager, DVC MTPS, and Shri 
Satyanarayan Mukherjee, Hon'ble MLA, Chatna.
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डीएिटीपीएि में राजभाषा ह िंदी कार्यशाला एविं ‘राजभाषा प्रबोधिनी’ के द्ववतीर् ििंकलन का ववमोचन

डीवीसी के दगु ापुर इस्प त त प ववद्युत कें द्र (डीएसटीपीएस) में  र जभ ष  क य ान्वयन उप-ससमनत के 
तत्व वध न में  अर्धक ररयों के सलए एक ढदवसीय र जभ ष  ढहदंी क याश ल  क  आयोजन फ़कय  गय । 
क याश ल  में  ववसभन्न अनुभ गों के 40 अर्धक ररयों ने भ ग सलय । इस अवसर पर ‘र जभ ष  प्रबोर्धनी – ढहदंी 
क याश ल  क  पे्ररक पथ’ के द्ववतीय संकलन क  भी ववमोचन फ़कय  गय ।
क याक्रम क  शुभ रंभ दीप प्रज्जज्जवलन के स थ हुआ। अनतर्थ वक्त  श्री दीपक स व, सह यक ननदेशक 
(र जभ ष ), ढहदंी सशक्षण योजन , आसनसोल कें द्र, र जभ ष  ववभ ग, गहृ मंत्र लय ने श सकीय पत्र च र, 
ढटप्पणी एवं आलेखन में  सरल और प्रभ वी ढहदंी के व्य वह ररक प्रयोग पर म गादशान ढदय ।
श्री अननल कुम र जैन, मुख्य मह प्रबंधक एवं पररयोजन  प्रध न, डीएसटीपीएस ने ढहदंी को दैननक क य ालयीन 
क यों क  सहज ढहस्स  बन ने पर जोर ढदय । श्रीक ंत गेडेल , उप मह प्रबंधक (म नव संस धन) एवं श्री सुखदेव 
ख ाँ, वररष्ठ मह प्रबंधक (ओएंडएम) ने भी प्रनतभ र्गयों को क याश ल  से प्र प्त सीख को अपने ननयसमत क यों 
में अपन ने के सलए पे्रररत फ़कय ।
क याश ल  के दौर न प्रनतभ र्गयों ने क य ालयीन ढहदंी से जुड़े अपने अनुभव और चुनौनतय ाँ स झ  कीं तथ  
व्य वह ररक अभ्य स में भ ग सलय । अंत में प्रनतभ र्गयों को ‘र जभ ष  प्रबोर्धनी’ की प्रनतय ाँ एवं प्रम ण-पत्र 
प्रद न फ़कए गए।
क याश ल  क  उद्देश्य क य ालयीन क यों में  ढहदंी के प्रयोग को सरल, सहज और प्रभ वी बन न  तथ  
अर्धक ररयों को व्य वह ररक रूप से सक्षम करन  रह ।

Training & Awareness
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Damodar Valley Corporation (DVC) celebrated National Sports Day 2026 with enthusiasm across its stations 
and projects, commemorating the birth anniversary of legendary hockey player Major Dhyan Chand. The 
celebrations promoted fitness, teamwork, discipline and sportsmanship among employees, students, CISF 
personnel and local communities.
At BTPS, a three-day sports programme featuring Carrom, Football, Badminton and Chess was organised, 
including an Inter-School Badminton Tournament. DSTPS, Andal observed the day with the Fit India Pledge, 
Fitness Walk, Tug of War, Throw Ball and various races. KTPS, Koderma engaged children and families 
through Spoon & Marble Race, Musical Chair and Table Tennis, while MTPS hosted a Volleyball Match at 
DAV School. DTPS organised a Badminton Tournament for employees, and Hazaribagh conducted the Fit 
India Pledge and fitness activities. At Tubed Coal Mines, Latehar, the theme “Ek Ghanta, Khel Ke Maidan 
Mein” encouraged participation in sports, along with distribution of sports equipment to local schools and 
clubs under CSR. At RTPS, a Football Tournament was organised with local schools on 28 August 2026, with 
Gogra High School emerging victorious over Naragoria D.D. High School by 2–0. At Narayana School, DVC, 
RTPS, the celebrations included felicitation of Major Dhyan Chand, student speeches, Sports Pledge, Mass 
PT and the National Anthem. A Tug-of-War Competition for DVC employees and CISF personnel, with 
separate male and female teams, further added to the spirit of camaraderie and healthy competition.
The celebrations across DVC reaffirmed the Corporation’s commitment to fostering a healthy, active and 
inclusive workplace and community through sports and fitness.
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 DVC, DSTPS, Andal extended CSR support to a 22-member mountaineering team from 
the Andal–Asansol region, organised by Gopalpur RUTAPAS Adventure Club, Asansol. As a 
gesture of encouragement, the team was provided with DVC-logo T-shirts and caps, along with 
the DVC Flag and Banner. The team will carry the DVC identity with them as they take on the 
challenging Himalayan terrain.

 Scheduled from 29 August to 14 September 2026, the expedition includes a trek to Deo 
Tibba Base Camp and an attempt to summit Jagatsukh Peak (5050 m) in Himachal Pradesh.
Beyond the climb, the initiative is about encouraging courage, teamwork and the spirit of 
adventure, while giving local mountaineering talent an opportunity to aim higher. DVC is proud 
to support the team and wishes all the participants a safe, successful and memorable 
expedition.
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Under the *Nasha Mukt Bharat Abhiyaan*, a 
flagship programme of the Government of India, a 
de-addiction awareness session was conducted 
yesterday at MTPS. 

नशा मुक्तत जागरूकता कार्यशाला आर्ोक्जत

“10 करोड़ नश  मुज़क्त प्रनतज्ञ  मह असभय न” के तहत 

बुधव र को डीवीसी मैथन में  अर्धक ररयों के सलए नश  मुज़क्त 
ज गरूकत  क याश ल  आयोज़जत की गई। क याक्रम में  
पररयोजन  प्रध न श्री सुबीर कुम र स ह  सढहत अन्य 

अर्धक री उपज़स्थत रहे।
ब्रह्म कुम री र्चरकंुड  सेव कें द्र के बीके वपकंी दीदी, बीके 
अनीत  दीदी, बीके शुभ्रो एवं बीके मुकेश भ ई ने क याक्रम में  
सहभ र्गत  की। मुख्य वक्त  बीके शुभ्रो ने नशे के स्व स््य, 
म नससक संतुलन, क याक्षमत  और प ररव ररक जीवन पर 
पड़ने व ले दषु्प्रभ वों के ब रे में  ज नक री दी तथ  नश  ेसे दरू 

रहन  ेके व्य वह ररक उप य स झ  फ़कए।
क याक्रम के अंत में  अर्धक ररयों ने नश  े से दरू रहन  े और 
स्वस्थ एवं सक र त्मक जीवन जीने की प्रनतज्ञ  ली। 

क याश ल  क  संदेश स्पष्ट रह —नश  मुज़क्त की शुरुआत 
स्वयं से होती है।

As part of the Nasha Mukt Bharat Abhiyaan, a 
pledge-taking ceremony was organised at 
Panchet, where employees and participants came 
together to reaffirm their commitment to staying 
away from substance abuse and promoting a 
healthy and responsible lifestyle.
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MTPS Promotes Green Initiatives Through CSR
Bagda Village, Gangajalghati: DVC’s Mejia Thermal Power Station (MTPS) organised a Social 
Forestry, Afforestation and Plant Distribution Programme at Bagda Village under its CSR 
initiative, promoting environmental sustainability and community participation.
The programme was led by Shri V. N. Sharma, CGM & HoP, MTPS, along with senior DVC 
officials, local representatives, Gram Panchayat members and villagers.
The initiative reflects DVC’s continued commitment to greener communities, environmental 
awareness and sustainable development.

DVC CSR & Community Impact

Awareness Programme on Prevention of Dengue and Malaria

DVC, under its CSR initiative, in collaboration with B.P. Neogi Hospital, organised a health 
awareness programme at Bathanbari village, West Bengal, on the prevention of dengue, 
malaria and other mosquito-borne diseases. Students, teachers and villagers were sensitised 
on the causes, symptoms, preventive measures and importance of timely treatment. 
Emphasis was placed on cleanliness, preventing water stagnation, eliminating mosquito 
breeding sites and adopting precautions such as using mosquito nets and protective clothing. 
Dr. Kaushlendra Kumar highlighted the importance of community participation, regular 
sanitation and early identification of symptoms in controlling mosquito-borne diseases. To 
reinforce the health messages, an engaging street play and drama were organised, 
highlighting cleanliness, prevention of waterlogging, protection from mosquito bites and timely 
medical consultation.
The programme witnessed enthusiastic participation, with attendees pledging to contribute 
towards creating a clean, healthy and mosquito-free environment.
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Damodar Valley Corporation (DVC), Koderma Thermal Power Station (KTPS), organised a General 
Health Camp-cum-Awareness Programme on Water-Borne and Vector-Borne Diseases at Kariyawan 
Panchayat under the command area of DVC KTPS as part of its CSR initiatives.The programme 
aimed to promote preventive healthcare and create awareness among the local community about 
the causes, prevention and control of water-borne and vector-borne diseases.The event was well 
organised and coordinated by Sri Koushik Roy, Manager-HR, and Sri Anupam Tiwari, with valuable 
support from Dr. Priya Ranjan and his medical team. Local residents actively participated in the 
programme and availed healthcare services and medical guidance.As part of the initiative, essential 
medicines and bleaching powder were distributed among the local people to support community 
health, hygiene and disease prevention.The initiative reflects DVC KTPS’s continued commitment 
towards community welfare, preventive healthcare and sustainable development in its command 
area through meaningful CSR interventions.

गलमारा ववद्र्ालर् में  सिकल िेल एनीसमर्ा एविं वेतटर-जननत रोगों पर स्वास््र् सशववर आर्ोक्जत
मैथन, 20 अगस्त 2026: द मोदर घ टी ननगम (DVC) की CSR इक ई और बी.पी. ननयोगी अस्पत ल द्व र  मंगलम र  
ववद्य लय, झ रखंड में  ससकल सेल एनीसमय  और वेक्टर-जननत रोगों (डेंग,ू मलेररय ) पर ज गरूकत  व स्व स््य ज ाँच 

सशववर क  आयोजन फ़कय  गय ।
• जााँच व भागीदारी: ववद्य लय के 51 छ त्र-छ त्र ओ ंने सशववर में  भ ग सलय । झ रखंड सरक र द्व र  उपलब्ध कर ई 

गई फ़कट से ववद्य र्थायों की ससकल सेल एनीसमय  ज ाँच की गई।
• जागरूकता: डॉक्टरों व स्व स््यकसमायों ने बच्चों को संतुसलत आह र, व्यज़क्तगत स्वच्छत , मच्छर जनन 

रोकथ म और समय पर उपच र क  महत्व समझ य ।
• CSR दृक्टटकोण: CSR प्रबंधक डॉ. कौशलेंद्र कुम र ने कह  फ़क डीवीसी क  उद्देश्य स्व स््य और सशक्ष  के म ध्यम 

से समुद य क  सतत ववक स करन  है। बच्चों में  समय रहत  ेरोगों की पहच न और ज गरूकत  से स्वस्थ सम ज क  
ननम ाण संभव है।

सशववर के अंत में  ववद्य र्थायों को स्वच्छत  और ननयसमत स्व स््य ज ाँच क  संकल्प ढदल य  गय ।

DVC CSR & Community Impact
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As part of its educational development programme, EMPC, RTPS provided a Smart Class 
facility to Raghunathpur G.D. Lang High School, supporting digital learning and improving 
access to technology-enabled education.
The facility was inaugurated by Shri Somnath Sarkar, GM (O&M), RTPS. The initiative reflects 
DVC’s commitment to strengthening education and creating better learning opportunities 
for students.

Durgapur Steel Thermal Power Station (DSTPS), DVC, extended CSR support to 12 
government primary and high schools in the surrounding areas, helping them create more 
organised and functional learning spaces.
The initiative provided 12 steel almirahs, 12 file cabinets and 24 bookshelves/racks to 
support the safe and systematic storage of books, academic resources and school records.
The materials were handed over by Hon’ble MLA, Raniganj Vidhan Sabha, Shri Partha Ghosh, 
in the presence of Shri Anil Kumar Jain, Head of Project, DSTPS, and Shri Srikanth Gedala, 
DGM (HR), DSTPS.
The initiative reflects DVC’s continued commitment to supporting local schools, enabling 
educators and creating better learning opportunities for children in the communities around 
its projects.
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DVC, Hazaribagh

We hope you enjoy going through this edition as much as we enjoyed creating it for you!
Our team is committed to bringing you meaningful and engaging content, and we 

truly value your thoughts, ideas, and creativity — so keep them coming!.
 Be a Part of MY DVC – MY VOICE 

All DVC employees are invited to contribute to the HR Newsletter. Share your experiences, 
achievements, ideas, photographs, or news from your station in English or Hindi. 

 Articles: Up to 250 words in Word format
 Selected entries will be featured in the newsletter along with the contributor’s 

photograph
 Please mention your name, designation, department, and place of posting

 Entries are shortlisted by the Editorial Team.
 We Value Your Feedback 

Have suggestions or ideas to make the newsletter better? We’d love to hear from you!
  Send your contributions and feedback by the 22nd of every month to:

dvchrnewsletter@gmail.com
 Behind the Scenes.

( Apurva Raj Singh, Buddhagaya Bharat Sorde, Dipinti Jayaswal, Monalisa, Rakhi Kumari, Ravi 
Shankar Kumar )

Disclaimer: This publication is the intellectual property of Damodar Valley Corporation.

 Happy Reading!

A Note from the Newsletter Team!

mailto:dvchrnewsletter@gmail.com
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